English to Chinese: GENERAL COMPLIANCE MANUAL

Source text — English

2. Regulatory Background

2.1 Hong Kong Requlators

The Securities and Futures Commission (“SFC”) is the
primary regulator of the securities industry in Hong
Kong. The SFC is responsible for general supervision
of the securities and futures industries and for the
investigation of suspected malpractice. It may
investigate the manner in which registered persons
conduct their business and based on their findings,
reprimand, suspend or revoke the registration of
registered persons should they fail to meet the fit and
proper criteria imposed by the SFC. The SFC
administered the Securities and Futures Ordinance
(“SFO”) which is an important piece of ordinance
governing the securities and futures market in Hong
Kong. The SFO empowers the SFC to prescribe
detailed and technical regulatory requirements by way of
subsidiary legislations.

The subsidiaries and affiliates of XXX that are licensed
corporations with the SFC are subject to the SFC’s rules
and guidelines, the most important of which include:

® The Fit and Proper Criteria

® The Code of Conduct for Persons Registered with
the SFC

® Corporate Finance Adviser Code of Conduct

® Management, Supervision and Internal Control
Guidelines for Persons Registered with the SFC

® Codes on Takeovers and Mergers and Shares
Repurchases

® Guidance Note on Prevention of Money Laundering
and Terrorist Financing

You could find all of the above and other SFC’s rules and
guidelines on its web site at www.hksfc.org.hk.

The SFC oversees the operations of the Stock Exchange
of Hong Kong Limited and the Hong Kong Futures
Exchange Limited (“the Exchanges”) and their
associated clearing and settlement companies.
Companies that are participant of the Exchanges are also
subject to the applicable Rules and Regulations of the
Exchange and their clearing companies.

2.2 Relationships with Regulators

Legal & Compliance Department is responsible for
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coordinating the relationship between the Company and
the local regulators. No member of staff should attend
any meetings with or provide any information to the
regulators without informing the Legal & Compliance
Department as soon as they become aware of any inquiry
from the regulators other than of a routine nature.

2.3 Hong Kong Licensing Requirements

All staff that deal in securities or provide investment
advice to clients must be registered. Confirmation of
your employment is subject to obtaining registration
approval where applicable for the regulatory authorities.
If a staff is subject to the SFC regulations, he or she may
not undertake any dealing or investment advisory
business on behalf of the Company unless he or she
demonstrates that he or she is fit and proper to be
registered with the SFC. Certain  competence
requirements will have to be fulfilled by them before
they are deemed to be fit and proper. If the staff has
any doubt about whether he or she should be registered
or has any questions about the competence requirements,
he or she should consult his or her department head and
the Legal & Compliance Department.

In order to demonstrate that staff who are licensed by the
SFC are fit and proper to remain registered, they need to
undertake continuous professional training of at least 5
hours per regulated activity for each calendar year.
Relevant business areas should ensure appropriate
measures are taken in coordination with the Legal &
Compliance Department to ensure full compliance by
their staff.
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